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2nd Research Institution Enters Into
Settlement Agreement for Alleged
Failure to Disclose Researcher’s In-
ternational Ties

By Jeff Seo

In November, the Department of Justice (DOJ) announced that The Ohio State Univer-
sity (OSU) agreed to pay $875,000 to resolve civil allegations that it failed to disclose
foreign support provided to an OSU researcher when it successfully applied for funding
from the Army, NASA and NSF (DOJ Statement). While the details in the announce-
ment are scarce, the DOJ implied that OSU failed to disclose to federal research spon-
sors that its researcher was participating in a foreign talent program and that the re-
searcher was awarded a grant from a foreign natural science foundation. Based upon
criminal indictments of individual researchers who allegedly failed to disclose similar
involvement with foreign talent programs over the past several years, we can assume
that here, the researcher involved may have disclosed such involvement to OSU, and
that OSU may have neglected to relay the foreign collaboration to the respective spon-
sors in the form of a conflict of interest/commitment leading to the settlement with the
institution, as opposed to an enforcable action directly against the unnamed individual.

Article continued on page 2.

Challenges with Researcher Collabo-
ration in Russia

By Lissette Gilster

Russia’s invasion on Ukraine has led the U.S. and country allies to impose extreme sanc-
tions against Russia. The primary objective is to carry out severe consequences on Rus-
sia’s economy and its ability to finance the war against Ukraine. The current geopolitical
climate & sanctions also have a significant impact on Academic Research with collabora-
tors in Russia. Special rules will apply under different sets of export control regulations.
Some prohibitions are broad while others can be targeted sanctions. Although the ma-
jority are targeted towards the Russian government and its President, along with his
inner circle and oligarchs, the sanctions are having a negative affect on other activities as
well.

Article continued on page 3.

SPECIAL POINTS OF
INTEREST

e The CHIPS & Science
Act

e Important updates on
Federal Grant Applica-
tion Requirements

e Changes to NIH Data
Management and
Sharing Policy

e RCR Requirements
and available training
opportunities this se-
mester



https://www.justice.gov/opa/pr/ohio-state-university-pays-over-875000-resolve-allegations-it-failed-disclose-professor-s
https://neu.co1.qualtrics.com/jfe/form/SV_3PgChPvA3oEiHIO

3 THINGS FACULTY NEED TO KNOW ABOUT THE CHIPS & SCI-
ENCE ACT

By Amanda Humphrey

As most in the research community already know, the recently passed CHIPS & Science Act provides increased basic research
funding for the National Science Foundation (NSF) and the Department of Energy (DOE). However, there are 3 facts about the
bill you should know:

1. In addition to students and post docs, all faculty and senior personnel on NSF grants will be required to take Responsible
Conduct of Research Training (RCR) every 4 years beginning July 2023. Research Compliance will provide more infor-
mation in the near future, including dates and topics (section 10337).

2. The CHIPS Act identifies countries of concern and prohibits individuals from holding talent awards from a country of con-
cern while also receiving federal funding. If you have a talent award from Iran, North Korea, Russia or China, please reach
out to Research Compliance. This section also emphasizes that beneficial international collaborations continue to be sup-
ported (section 10632).

3. NSFis directed to establish a requirement for reproducibility and replicability in the form of required data management
plans and repositories. Requires that data, software, and code resulting from NSF funded research to be made availa-
ble. We will track this emerging requirement and communicate more information as it becomes available (section 10344).

There is a thorough summary of the CHIPS Act created by The Council on Government Relations (COGR), of which Northeast-
ern is a member, available here. The government’s summary is available here.

We’re moving! Mid-February, NU-RES will pack its bags and
head over to our new home in Belvidere! Mailstop is 130 BV
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Continued from page 1.

This is only the second reported civil settlement with a research institution
since the start of the China Initiative (which no longer goes by such name).
Hence, it’s clear that the DOJ made the effort to not identify the foreign country
in which the OSU researcher was involved. The other research institute that
entered into a similar settlement agreement was Van Andel Research Institute
(VARI) in 2019 (DOJ Statement). This announcement provides more details as
to the alleged failures of the NIH grantee when it was supposedly aware of its
researchers’ long-term involvement with Chinese foreign talent programs, yet
neglected to disclose or update NIH with the information.

In addition to the prosecutions of individual researchers, these institutional
settlements highlight the significance of disclosures of external, international
commitments. Northeastern’s Policy on External International Engagements is
designed to mitigate these risks by proactively reviewing pending international
commitments and ensuring that federal sponsors are updated if and when such
commitments commence. Additional information can be found on our Compli-
ance Site.


https://www.justice.gov/usao-wdmi/pr/2019_1219_VARI
https://policies.northeastern.edu/policy112/
https://research.northeastern.edu/nu-res/compliance/international-engagements-compliance/#_ga=2.101076293.552480803.1669998419-516300196.1559586598
https://research.northeastern.edu/nu-res/compliance/international-engagements-compliance/#_ga=2.101076293.552480803.1669998419-516300196.1559586598
https://www.cogr.edu/looking-chips-table-webinar-august-11-2022
https://www.commerce.senate.gov/services/files/1201E1CA-73CB-44BB-ADEB-E69634DA9BB9

CHALLENGES WITH RESEARCHER COLLABO-
RATIONS IN RUSSIA

Continued from page 1.

What are some current restrictions towards Russia? The U.S. export regulations have tak-
en severe actions, which prohibits both import and export of goods, services, and technolo-
gy (with a few exceptions for humanitarian support). The U.S. has also implemented con-
trols to block financial transactions with a significant portion of the Russian financial sys-
tem, which includes many banks and subsidiaries.

What about research with a collaborator in Russia? Although not all research is prohibited,
in the current geopolitical climate, research with collaborators in Russia should be re-
viewed carefully. If you have current research or are considering research collaboration
with a person/entity in Russia, please contact the Export Control Office will need to assess
applicable controls for individual research efforts, as some services and/or exchange of
data may require an approved export license before collaboration can take place.

The White House issued a statement on June 11, 2022 discussing the Guidance on Scien-
tific and Technology Cooperation with Russian Federation. The U.S. government has taken
active measures to limit bilateral research, as well as, “wind down” research collaborations.
Further, it said, U.S. agencies and labs “have been advised to curtail interaction” with the
leadership of Russian government-affiliated universities and institutions, “as well as those
who have publicly expressed support” for the war. The U.S. recognizes that many Russians,
inside and outside of Russia, are opposed to Putin’s war of choice in Ukraine. While some,
including in the scientific community, have bravely stood up in defiance, the Russian gov-
ernment’s measures to restrict freedom of expression have made it far more difficult for
Russians to express their opposition to this unjust war without fear of retribution.

For more information on the sanctions, please visit OFAC Russia Related Sanctions, BIS
Russia-Belarus and DDTC Summary of Changes -Russia.

CELEBRATION & FOND
FAREWELL: NAN REGINA
By Curtis Van Slyck

Best wishes to Nan Regina, who is
retiring from Northeastern after
20 years of dedicated service, ef-
fective February 3. As Director of
the Human Research Protection
Program, Nan is an invaluable
member of the NU Research com-
munity, her reassuring presence
steering the IRB through years of
tremendous growth and change,
serving as a beacon of knowledge
and support for faculty and stu-
dent investigators.

Nan has dedicated her career to
the advancement of science, edu-
cation, and the safety of research
participants. We are tremendously
grateful for Nan’s commitment to
NU and the wealth of knowledge
she now passes on to the next
generation of IRB staff.

Please stay tuned for details on
how you can show your apprecia-
tion to Nan for her years of service
and celebrate her career.

LOOKING FORWARD...
WELCOME NEW IRB MEM-
BERS & STAFF

It is a bittersweet time as we say
goodbye to Nan and celebrate her
next adventures. It is also an excit-
ing time to share the growth of the
office leadership, team, and IRB
membership. Our inaugural Exec-
utive Director, Anita Balgopal,
joined us in July 2022 and the
inaugural Assistant Director, Rae
Mwangi, joined the team in No-
vember 2022. Combined, Anita
and Rae bring over 30 years of
human subject research protection
leadership experience.

In addition, the IRB and adminis-
trative office have doubled in size
to address the growing research
portfolio and support the breadth
and depth of human subject re-
search. For a full list of current
board members and staff, please
visit the HRPP website.

Serving on a compliance commit-
tee can be a great way to support
your colleagues and help to up-
hold the highest ethical standards
in research. If you are interested
in learning more about how to get
involved, contact Research Com-
pliance.

We hear you! Please continue to
provide comments and feedback
to the IRB Satisfaction Survey on
how the office can support your
research efforts.


mailto:exportcontrol@northeastern.edu
https://www.whitehouse.gov/ostp/news-updates/2022/06/11/guidance-on-scientific-and-technological-cooperation-with-the-russian-federation-for-u-s-government-and-u-s-government-affiliated-organizations/
https://home.treasury.gov/policy-issues/financial-sanctions/sanctions-programs-and-country-information/russia-related-sanctions
https://www.bis.doc.gov/index.php/policy-guidance/country-guidance/russia-belarus
https://www.bis.doc.gov/index.php/policy-guidance/country-guidance/russia-belarus
https://www.pmddtc.state.gov/sys_attachment.do?sysparm_referring_url=tear_off&view=true&sys_id=a6baec641baf2c14d1f1ea02f54bcbfc
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fresearch.northeastern.edu%2Fhsrp%2Finstitutional-review-board%2Firb-membership%2F&data=05%7C01%7Cp.robinson%40northeastern.edu%7Cd5247af62e0f4390b14e08daf02fcecf%7Ca8eec281aaa34daeac9b9a398b921
https://neu.co1.qualtrics.com/jfe/form/SV_37rLXcAbLpCSFfw

SHARING POLICY 2023
By Tessa Seales

NIH has released information
for a new Data Management &
Sharing Plan (DMSP) in effect
on/after January 25, 2023.
This is a plan describing how
scientific data will be managed,
preserved, and shared, consid-
ering any potential restrictions
or limitations. Once the new
DMSP goes into effect, the
2003 Data Sharing Policy will
end.

Visit Northeastern University
Libraries for more information

on Data Management Plans.

For information on how DMS
Plans will affect NSF, check
out the CHIPS article on page
2.

DATA MANAGEMENT

DO YOU REMEMBER?

REFLECTING ON SIGNIFICANT EVENTS INFLUENCING THE RESEARCH

COMPLIANCE LANDSCAPE

THE YALE SETTLEMENT OF 2008 AND LES-

SONS LEARNED
By Jeff Seo

Approximately fourteen years ago,
the U.S. Department of Justice (DOJ)
announced that it had entered into a
settlement agreement with Yale Uni-
versity (Yale) for the sum of $7.6 mil-
lion to resolve allegations related to
false claims arising from federal re-
search grants. Following an investiga-
tion that spanned 2.5 years, covering
billions of dollars of federal grants
and contracts across almost every
major federal research sponsor
awarded since 1999, Yale reportedly
produced approximately a million
files in response to the DOJ’s re-
quests for documents.

The two primary allegations leading
to the settlement involved inaccurate
time and effort reporting in the form
of researchers claiming 100% salary
during summer months when evi-
dence suggested that effort was made
on non-research endeavors, as well as
for charging certain research expens-
es on the wrong grants. In particular,
the DOJ took issue with what is com-
monly referred to as “cost transfers,”
when expenses are moved from one
award to another. While cost trans-
fers are normally permissible, audi-
tors frown upon what is described as
“late cost transfers” when volumes of
research expenses are transferred
towards the end of a grant’s term,
sometimes in order to spend down
balances remaining or risk returning
any unspent funds.

Without admitting liability, Yale in-
vested resources in research admin-
istration for new systems and pro-
cesses including better means by
which researchers were updated on

time and funds spent on grants, new
positions dedicated towards research
administration and compliance, and
required training for its researchers.

Yale was certainly not the first or the
last university to experience legal
adversity with managing federal re-
search funds. In fact, Northeastern
would enter into its own settlement
agreement in 2016 following self-
disclosure to the National Science
Foundation. What distinguishes
Yale’s set of circumstances is the
breadth of the investigation across
multiple sponsors, the length of the
investigation (2+ years) and the obvi-
ous inconvenience and distraction
associated with such, and that the
major allegations could have applied
to almost any grantee resulting in
similar findings. Despite adversity,
Yale navigated the experience as suc-
cessfully as one could expect, laying
out a blueprint for others that may
experience a similar event, demon-
strating that cooperation and ac-
countability are keys to resolving
such intense scrutiny.


https://subjectguides.lib.neu.edu/datamanagement/NIH2023

UPCOMING RCR REQUIREMENT CHANGES
MANDATED BY NSF EFFECTIVE JULY 2023

By Morgan Fielding

Currently, NSF institutions are only required to provide RCR training and education
to undergraduates, graduates and postdoctoral researchers who receive NSF funds,
which includes salary or stipends to conduct research on NSF-funded projects. It
does not specify the content of the training. Northeastern currently suggests the com-
pletion of CITI training most closely related to the discipline or to attend a single, live
RCR workshop via the Calendar to fulfill the current requirement.

Section 7009 of the America Creating Opportunities to Meaningfully Promote Excel-
lence in Technology, Education, and Science (COMPETES) Act (42 USC 18620-1), as
amended and will go into effect for new proposals submitted or due on or after July
31, 2023, requires that each institution that applies for financial assistance from the
Foundation for science and engineering research or education describe in its grant
proposal a plan to provide appropriate training and oversight in the responsible and
ethical conduct of research to undergraduate students, graduate students, postdoc-
toral researchers, faculty, and other senior personnel supported by the proposed re-
search project. Such training must include: Mentor training and mentorship; Train-
ing to raise awareness of potential research security threats; and Federal export con-
trol, disclosure, and reporting requirements

Full PAPPG (NSF23-1) and Summary of Changes

CHANGES TO NIH APPLICATIONS IN 2023
By Michael Marino

For applications with due dates on or
after January 25, 2023, there will be
updated application materials, known
as Forms-H. You can read a full list of
the Significant Changes to the forms
online.

One of the most significant changes
to be aware of relates to the Imple-
mentation of the NIH Policy for Data
Management and Sharing (DMS Poli-
cy). This policy effects all research,
funded or conducted in whole or in
part by NIH, that results in the gener-
ation of scientific data. This includes:
Extramural (grants), Extramural
(contracts), Intramural research pro-
jects, and Other funding agreements.

The DMS Policy does not apply to
research and other activities that do
not generate scientific data, for exam-
ple: training, infrastructure develop-
ment, and non-research activities.

Data sharing plans and genomic data
sharing plans will no longer be sub-

mitted to the “Resource Sharing Plan
(s)” field. A new “Other Plan(s)” field

will be added to FORMS-H to collect
a single PDF attachment of a DMS
Plan. NTH program staff will review
the DMS Plan, unless sharing data is
integral to the project design and
specified in the FOA.

Researchers can request direct costs
to support the DMS Plan and if they
do so they must be indicated as “Data
Management and Sharing Costs” in
budgets. A brief summary of the DMS
Plan and a description of the request-
ed Data Management and Sharing
Costs must be included within the
budget justification attachment.

UPCOMING RCR SES-
SION SUBJECT MAT-
TER FOR SPRING
0]

1.

Wellness & Self-Care
for the Researcher
lead by Suzanne Gar-
verich, MPH, Pro-
gram Director — In-
stitute for Health Eq-
uity and Social Jus-
tice Research and
Amy Ferrell, Ph.D.,
Director and Profes-
sor — School of Crimi-
nology and Criminal
Justice

Managing Conflict
and Strengthening
Professional Rela-
tionships in Research
lead by Diane Levin,
University Ombud-
sperson — Office of
the Provost and Kim-
berly Wong, Graduate
Ombudsperson —
Graduate Affairs

Animal Care and the
IACUC Function lead
by Sean Sullivan, Di-
rector — Division of
Laboratory Animal
Medicine (DLAM)

An updated Calendar will
soon be available for the
start of the Spring 2023
semester.


https://research.northeastern.edu/nu-res/training/
https://research.northeastern.edu/nu-res/compliance/responsible-conduct-of-research/calendar/
http://uscode.house.gov/view.xhtml?req=(title:42%20section:1862o-1%20edition:prelim)
https://beta.nsf.gov/policies/pappg/23-1/summary-changes
https://grants.nih.gov/grants/how-to-apply-application-guide/forms-h/general/g.120-significant-changes.htm
https://sharing.nih.gov/data-management-and-sharing-policy
https://sharing.nih.gov/data-management-and-sharing-policy
https://sharing.nih.gov/data-management-and-sharing-policy
https://research.northeastern.edu/nu-res/compliance/responsible-conduct-of-research/calendar/

HUSKY HEROES

CELEBRATING THOSE WHO CONTRIBUTE ABOVE AND BEYOND TO THE

UNIVERSITY’S RESEARCH MISSION
By Wilson Mazile

Jennifer Moreno

Our featured NU-RES Husky Hero for this winter issue is
Jennifer Moreno! Jennifer is a Veterinary Technician at
the Division of Laboratory Animal Medicine (DLAM). She
has been working at Northeastern for nearly 14 years

and is a prime example of a phenomenally dedicated
member of the NU-RES community. This section will

highlight an interview with Jennifer and why she is our

Sfeatured NU-RES Hidden Hero for this issue.

What is your background? Where were you before
you started working here at Northeastern?

After high school, I went to UMass Boston, but after two semesters, I
felt like it was not for me anymore. So, I stopped and initially started
working in retail. My parents worked in animal research at other uni-
versities, and my father knew my current supervisor, Sean Sullivan.
Since I was a kid, both my parents have worked in this field, and I
even have aunts and uncles working in animal research right now, so
it is like a whole family thing. Thus, when I came in for an interview
for a job with Sean, I got it. Next March, it will be 14 years since I
started working as a Veterinary Technician here at Northeastern Uni-
versity. I recently passed the exam to become an AALAS certified
Laboratory Animal Technologist (LATG), which was my goal!

Could you briefly describe your current role here at
Northeastern University?

My current role in DLAM is as a Veterinary Technician. I do health
monitoring for all the animals in our facilities. We ensure that all the
animals are healthy and well taken care of, you know, basic animal
husbandry. That involves daily care of our research animals, cleaning
and sanitizing their cages, monitoring their health and well-being
(such as general appearance, and behavior), and just all standard
compliance procedures for animal husbandry and safety. I also train
PIs and students on proper handling of the animals before starting
their experiments to ensure they follow procedures correctly and eth-
ically.

Could you briefly describe your typical day-to-day on
the job?

I usually start the day at the ISEC facility by checking on all the ani-
mal rooms and the animals to ensure that rooms are operating
properly, and all the animals are well. I check basic environmental
conditions such as humidity, temperature, and pressure for all the
animals. Then, I will work with PIs and students on a technical train-
ing scheduled for that day or go over specific procedures related to
their research.

What are hobbies you like to do outside of work?

Outside of working with animals, I am a more introverted person. I
like gaming, reading, and collecting trading cards. I like going out
with friends and stuff, but I mostly enjoy doing my own thing.

What is something you are proud of, and in what
ways do you believe your work tends to go unnoticed
by the broader Campus Community?

As I mentioned, I have been working here for nearly 14 years and
have seen significant growth in the University's Animal Research
program. For example, when I first started, we only had a few facili-
ties, and then, within just two years of me being here, we started ex-
panding much further up until the opening of ISEC. As DLAM has
grown, so has my role, responsibilities, and even my knowledge in
handling various types of animals. It has been amazing to see such an
expansion of our division. We have been continually upgrading our
program, including our caging systems. In the business of animal
science, everything is constantly evolving. Every year, we are improv-
ing in some way. At DLAM, you can see that things every year are
changing and getting better everyday. The research being done with
the help of the animals is meaningful and helps our humanity and
animals in some way. A lot of excellent research within most scientific
fields goes unnoticed by the public, but we must do this research to
improve knowledge and our society.

What does it mean to you to be working at Northeast-
ern University? How would you describe the overall
impact that individual Northeastern entities like
yours have brought to the University?

Ilove my job! I like coming in every day and the work we do here. It
does not even feel like a job anymore; this work gives me passion and
joy daily. I like being involved with animal husbandry and working
with animals more than only being in an office. In terms of an overall
impact on the University, our work here at DLAM helps researchers
at Northeastern with their projects and trains them in essential pro-
cedures when handling laboratory animals so that everything in their
research and findings is done correctly. That is a duty that is essential
in science and in promoting best practices.



CHANGES TO NSF APPLICATIONS START-
ING IN JANUARY 2023

By Michael Marino

NSF has released the updated NSF Proposal & Award Policies & Procedures
Guide (PAPPG) and it is effective for proposals starting January 30, 2023.

Significant changes that you should be aware of include the following (italicized
items will be covered in an upcoming training session being developed by NU-
RES Compliance):

¢ Revisions to incorporate Research.gov as the replacement for FastLane for
proposal preparation and submission.

¢ Information about the use of Broad Agency Announcements (BAAs) and
the BAA Management System (BAAM).

¢ Reuvisions to certification for Responsible and Ethical Conduct of Research
(RECR) for proposals submitted on or after July 31, 2023.

¢ Use of Concept Outlines as a submission type and the Program Suitability
and Proposal Concept Tool (ProSPCT).

¢ Requirement to provide a certification regarding Safe and Inclusive
Working Environments for Off-Campus and Off-Site Research.

¢ Reuvisions to Biographical Sketch and Current and Pending Support for-
mats to include certifications from the individual (as required by the 2021
National Defense Authorization Act, Section 223) regarding information
being accurate, current, and complete.

¢ Requirement for NSF program officers to request updated Current and
Pending Support information prior to making a funding recommenda-
tion, in accordance with the NSPM-33 Implementation Guidance.

¢ Requirements for use of SciENcv for the Biographical Sketch and Current
and Pending Support documents.

¢ Implementation of Build America, Buy America statutes.

¢ New sections on Research Security and Scientific Integrity.

CHARGING COMPUTER DEVICES ON FED-
ERAL AWARDS

By Jeff Seo

In an NSF audit report dated July 5, 2022, NSF auditors questioned approxi-
mately $43,000 in costs claimed on its awards to West Virginia University
(WVU). Among those charges was $235 for AirPods. The report acknowledged
that the AirPods may have been useful to listening to webinars (the knowledge
of which was utilized in the NSF project). However the AirPods were not used
“exclusively” for the NSF award in question, and were used for general work
such as online meetings and unrelated webinars. The finding is a typical one
when computing devices are examined by federal auditors. Whether the devices
are AirPods, IPads, or laptops, auditors generally find that they fail to meet the
two elements as outlined in the Uniform Guidance (2 CFR 200.20; 200.453).
First, the computing device must be “essential” or necessary to perform the
work on the project. In general, incidental use for other purposes are accepta-
ble, however, grantees must be prepared to demonstrate the essentiality of
these devices.

Another common reason why charges for computing devices are questioned is
the allocability and allowability of the charges. As evidence against allowability,
auditors tend to question the timing of the purchases of computing devices re-
gardless if the devices were budgeted and approved. If computing devices are
purchased towards the end of a project, auditors naturally question how the
devices could have benefitted the project when purchased with only so many
days remaining in the project period. Therefore, even if a computing device is
deemed “essential” for a project, allowability/allocability principles require
additional consideration such as timing and whether the device might be used
for multiple projects. If the device is intended for multiple projects, then we
may have an obligation to document an appropriate cost allocation methodolo-
gy across multiple projects. If you have any questions, please don’t hesitate to
contact us.

OVERVIEW OF
NSPM-33

By Tessa Seales

What is NSPM-33?

National Security Presidential
Memorandum 33 (NSPM-33)
directed federal funding agen-
cies to strengthen protections of
U.S. Government-supported
R&D against interference and
misappropriation, while main-
taining the open environment
that fosters new research and
innovations that benefit the U.S.
and the world.

Why is NSPM-33
required?

As research, innovation and
discovery continue to devel-
op, there is an increased
need to protect U.S.-funded
scientific research from mis-
use of the open university
research environment and
intellectual property theft.

How is NU impacted by
NSPM-33?

As a qualifying research in-
stitution, NU has one year
from date of issuance of the
formal requirement to com-
ply. Issuance of formal re-
quirements is expected to
take place in early to mid-
2023.

Currently NU-RES Research
Compliance has been work-
ing with other University
groups to ensure that the
University is working to
meet all NSPM-33 require-
ments, including becoming a
full member of the DPI ser-
vice ORCID.


https://beta.nsf.gov/policies/pappg/23-1
https://beta.nsf.gov/policies/pappg/23-1
https://trumpwhitehouse.archives.gov/presidential-actions/presidential-memorandum-united-states-government-supported-research-development-national-security-policy/
https://orcid.org/

ANIMAL ACTIVISTS USE OF FOIA
By Jeff Seo

As reported in a September 2022 article appearing in the Report on Research
Compliance (Vol. 19 Number 9), the People for the Ethical Treatment of Ani-
mals (PETA) sent letters to NIH, the Office of Laboratory Animal Welfare
(OLAW), Duke University and Vanderbilt University seeking accountability for
violations of the Animal Welfare Act and/or the NIH guidelines for animals
used in research. The letters purportedly asked the respective universities to
modernize and transition away from animal models after citing allegations of
neglect of various species used in research.

PETA reportedly obtained correspondence between federal oversight agencies
(USDA and OLAW) and federal grantees through the Freedom of Information
Act (FOIA). This practices has been applied by activists for decades, sometimes
to identify and target individual investigators involved in animal research. Each
federal agency has its own process to manage FOIA requests. Most offer the
subject of the FOIA request the opportunity to seek redactions under limited
grounds, the most relevant of such include exemptions for protected trade se-
crets or proprietary information and personal records that could invade one’s
privacy. Ultimately, the federal agency has the discretion to accept or reject the
redactions requested.
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